
February 24th 
2010 Legal Update  

Paul, Hastings, Janofsky & Walker LLP 

 

April 28th 
E-Verify & I-9 Procedures and Audits 
 Department of Homeland Security 

 

June 23rd 
OFCCP Audit Trends 

 

August 25th 
Topic to be Determined  

 

October 27th 
Topic to be Determined  

 
December  

Holiday Luncheon 

 
Meeting locations and times will vary.  

Please visit www.sdilg.org for more details 
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2 0 1 0  O F F I C E R S  

Visit us at www.SDILG.org 

Catherine Seward, Co-President 
Sony Electronics, Inc. 

 

James Gutierrez, Co-President 
Career Resources, Inc 

 

Lynnette Williams , Vice President  

BAE Systems 
 

Linda O’Riley, Treasurer 
Frazee Industries 

 

Julie Godfredsen, Secretary 

Sony Electronics, Inc.  

Community Affairs 
Vacant, Chair 

 

Legislative 
Vacant, Chair 

 
Programs 

Lynnette Williams, Chair 
BAE Systems 

 
Rules & Membership 

Evelyn Anaya, Chair 
San Diego Blood Bank  

COMMITTEES 

Contact Evelyn Anaya 
Rules & Membership Chair 

(619) 400-8228 or                               
eanaya@bloodbank.org 

QUESTIONS 
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In Late 2002, the San Diego EEO Council 

made a transformation in becoming the San 

Diego Industry Liaison Group (SDILG).  This 

step linked the EEO Council with the United 

States Department of Labor, Office of Federal 

Contract Compliance Programs (OFCCP) and 

enabled a partnership between companies  

subject to AAP and Department of Labor 

(DOL) agencies. 

This union provides our organization with a 

direct link to the DOL and a network of other 

ILGs across the country. 

Our members are professionals from          

corporations, higher education, and non-profit 

organizations dedicated to the principles of 

EEO, affirmative action and diversity. 

HISTORY 

The mission of the San Diego Industry 

Liaison Group is to promote equal              

employment opportunity (EEO) and              

provide leadership in developing and             

administering affirmative action programs 

(AAP). 

    

MISSION STATEMENT 

 

• Company is subject to the provisions 

of Federal Executive Order 11246 or 

other related orders. 

• Company is required to have a written 

Affirmative Action Plan. 

• Representatives of member firms               

must have some responsibility                  

for Affirmative Action / Equal                       

Employment Opportunity. 

• Each member must join a standing 

committee and contribute to the group. 

 

MEMBERSHIP REQUIREMENTS 

• A formal link with the U.S.                      

Department of Labor. 

• Access to program updates and policy 

changes. 

• Avenue for input to DOL policy             

makers. 

• Provide programs, professional         

en r ichment  and  network ing            

opportunities to ILG members and  

the federal contractor community. 

• Establish and strengthen partnerships 

with federal agencies: OFCCP and 

EEOC. 

• Provide nationwide networking by 

collaborating with the National             

Industry Liaison Group (NILG) 

board.  There are more than 40 ILG 

chapters between six regions in various 

U.S. cities. 

PURPOSE 

• Network with professionals. 

• Involve yourself in community,               

industry and government activities. 

• Participate in the legislative process. 

• Receive training on many topics. 

• Obtain help on EEO/AA matters. 

• Recognition for your efforts to do what 

is right. 

MEMBERSHIP BENEFITS 

Visit our website at www.sdilg.org and 

click on “Membership” to complete your 

application form. 

 

Membership fee is only $100 per year. 

 

APPLY FOR MEMBERSHIP 

S A N  D I E G O  I N D U S T R Y  L I A I S O N  G R O U P  


